Jobs and Careers

Director Job Description

FPaost Title: Post Humber:

Director — Planning, Transportation & Economic Developrment

Reports to:
Strategic Director — City Development & Neighbourhoods

Date:

SERVICE SFECIFIC RESPONSIBILITIES

P

g

To lead the management, development and continucus improvermnent of all Planning,
Transportation and Economic Development related senvices.

To provide accurate, Gmely and relevant advice to the City Mayor, Mayoral Team, the
Head of Paid Senice, Strategic Director — City Development & MNeighbourhoods and
Senior Management Team as appropriate on those aspects of the agenda for which the
post holder has lead responsibility, including legislative changes and best
practice/innovative approaches to improved sendice delivery.

To hold overall responsibdity for statutory and non-statutony planning senvices.

To develop and impéemeant planning and economic development strategies and
programmes of activity which support the delivery of the prionties of the City Mayor and
Coamncil

To support and develop effective partnership working with relevant City, sub-regional,
regional and national bodies and in doing s0 represent the Council on appropriate boards,
advisory, steering and other groups relevant to economic development and planning both
within and cutside of the City

To be responsitle for leading the development and implemeantation of major planning,
economic development and transportation projects and programmes,

To act as the Highway Authority as defined in the Highways Act {1980) and to ensure the
City Councl meets and delivers the statutory provisions within the Traffic Management
At (2004)

To develop and manage the City Council's Local Transport Plan and Transport
Asset Management Flan.

To camy out additional responsibilities and projects as assigned by the City Mayor, the
Head of Paid Senice and the Sirategc Director.




KEY CORPORATE RESPONSIBILITIES

1. To support the City Mayor, Mayoral Team, and the Head of Paid Semvice to deliver the
vision and prefemed direction of ravel for the City and the Council, and to provide clear
and visible keadership to the division when doing so.

2. To be accountable for the effective planning, crganising. defvery and continuous
improvernent and efficiency of the division, its resources and allecated budgets. through
divisional senvice delivery, efficiency and improvement plans as reguired. Services mast
be driven by quality and customer focus and be determined by the needs of the people
and different communities of the City.

3. To werk with the City Mayor, Mayoral Teamn, the Head of Paid Service and Senior
Management Team as required to develop and mplement sirategic programmes of
activity, ensuring where necessary the operational alignment of senaces, o ncrease
putcomes in the pronty areas for the Council and the Leicester Partnership and ensure
operational alignment of senvices.

4_To devebop and promote strong partnerships with koeal residents, local busnesses and
voluntary and commamnity sectors for the benefit of the City, to improve the quality of life of
local people and to support the regeneration of the City, the Council and the effective
delivery of senices.

8. To support the City Mayor, Mayoral Team, the Head of Paid Service and Seniar
Management Team o ensure effective partnership working across all Cowncil services
and extermnal partnerships in order fo meet customers’ needs, deliver corporate strategies
and achieve local chjsctives.

. To be responsible for the implementation of the individeal performance management
process within the division, and as Line Manager to ke responsible for perfformance
management and deweloping the capability of Heads of Sennce and other direct reports.

7. To enswre positive intemal and extemal communications on divisional senvices,
performance and initatives, seeking and giving feedback to customers, partners and other
stakeholders where necessary. This should b= done in collaboration with relevant other
Direchors.

B. To enswre, with the City Sclicitor & Head of Standards. that the Council fulfils its legal and
audit related obligations in the delivery of services and is statutorilly compliant. This
responsibility extends to cross divisional working.

B. Hamess the benefits and respond to the challenges of Leicester's diverse population and
workforce, deveboping and mplementing strategies aimed at remioving barmers to access
and participation facing all the Ciy's communities.

10. To promate equality and inclusion across all service provision and employment through
palicy initiatves, personal example, open commitrment, cear action and direchon.

11. Support and develop effective partnership working with relevant City, sub-regional,
regicnal and national bedies.

12. To coniribute as approprate to the Cowncl’s Emergency Planning and Business
Ciontinuity amangements.

13. To comply with responsibilites placed on directors by contract procedune nules, financial
procedure rules, and the Council constitution.




Is this post cdassified as politically restncted, as in the Local Govemment and Housing Act
19849, either

a) because of lts salary lews! (or) Yes

b} because the postholder is reguired regularly to advise the Couwncd and its
Committees, or communicates with the media on behalf of the Councl? Yas

Is this post subject to exemption from The Rehabilitation of Ofenders Act 18747 Mo




